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MINUTES 
CENTRAL WASHINGTON UNIVERSITY 
SPECIAL FACULTY SENATE EXECUTIVE COMMITTEE MEETING: August 10, 1999 
Presiding Officer: Linda s. Beath 
Nancy Bradshaw Recording Secretary: 
Meeting was held in Barge 409 and began at 11:00 a.m. 
Members Present: Ken Gamon, Marla Wyatt, John Alsoszatai-Petheo, Josh Nelson 
Vi sitors : Lad Holden, Mark Lundgren 
Announcements: The first meeting of the Executive Committee for 1999-00 academic 
year will be September 15, 1999 at 1:30 p . m. in Barge 409. The second meeting will 
be September 29, 1999 at 3:00p.m. in Barge 409. The meeting on the 29th will be 
the meeting before the first Faculty Senate meeting October 6, 1999. 
Several agenda items for the October 6 meeting were 1) Abdul Nasser discuss the 
upcoming biennium budget with the Faculty Senate, and 2) host a reception for the 
interim president to meet the faculty following the October 6 meeting at 4:30p.m . 
Discussion/Action Item: Implementation of the Salary Equity Study 
Chair Beath explained to members of the Executive Committee that according to the 
Faculty Senate Bylaws , Section IV. A. 2. H., Executive Committee, Po wers and Duti e s , 
the Faculty Senate Executive Committee could revise Faculty Senate Motion No. 3241 
adopted at the June 2, 1999 Faculty Senate Meeting. The Executive Committee's action 
would then be placed before the entire Faculty Senate at its next meeting, October 
6, 1999. Chair Beath further explained that after discussing the motion with the 
Prov ost, it was unclear how to proceed with the implementation of the salary equity 
report. In order to continue the process this summer, the Provost asked for 
clarification from the Faculty Senate. The motion as approved at the June 2, 1999 
Faculty Senate meeting and the June 11, 1999 Board of Trustees meeting was as 
follows: 
1) The monies received for the 3% average faculty salary increase be used 
as an across the board scale adjustment. 
2) The protected groups identified in Dr. Moore's study be taken care of . 
3) Begin the decompression process for full professors. 
4) Postpone until this summer the following: 
a. decompression between ranks 
b. market for College of Arts and Humanities 
c. equity for full-time nontenure track faculty 
3) Give the Budget Committee authorization to continue the equity study 
throughout the summer and make a final recommendation to the Senate 
early Fall 1999. 
After debate the Executive Committee moved to revise the order of implementation to 
the following: 
Implement this s ummer the following salary adjustments: 
1. The monies received for the 3% average faculty salary increase be used as 
an across the board scale adjustment. 
I 
2. Adjustments to identified protected groups. 
3. Begin the decompression process for full professors. 
4. Begin the decompression process between ranks. 
5. Address equity for full-time nontenure-track faculty after contracts are 
issued in September. 
6. Postpone market for College of Arts and Humanities until the 1999-00 
academic year. Include the other school/colleges in this review. 
Rationale: It was noted that in Nelle Moore's presentation she advised the 
university to begin decompression activities before identifying possible 
discrimination in protected groups. Fixing inequities in the protected groups first 
could create further inequities. 
The study for full-time nontenure-track faculty was not available during the May 
presentation by Nelle Moore, but has since been completed. Salary adjustments will 
be made after fall quarter contracts are completed. 
The question was asked why the College of Arts and Humanities was the only 
school/college being looked at in terms of market. It was decided to postpone this 
issue until next year and include all the school/colleges in the review. 
Discussion/Infor.mation: A draft of the final results of faculty salary adjustments 
was distributed by Mark Lundgren, Director of Institutional Research. He announced 
that the final results of the salary adjustments will be distributed and published 
on the Institutional Research web page. Because of issues surrounding 
confidentiality, Executive Committee members were cautioned not to discuss or 
distribute any information regarding specific salary adjustments to individuals in 
protected groups. 
It was proposed to hold an open meeting with faculty to discuss the final results of 
the salary adjustments with the Director of Institutional Studies and members of the 
Faculty Senate Budget and Code Committees. 
Meeting adjourned at 12:30 p.m. 
MEMORANDUM 
TO: 
FROM: 
DATE: 
RE: 
FACULTY SENATE 
BUDGET COMMITTEE, 
BARNEY ERICKSON, CHAIR 
JUNE 2, 1999 
SALARY PROPOSAL 
After considerable thought and review of the recommendations made by Nelle Moore, the 
Faculty Senate Budget Committee makes the following proposal regarding distribution of 
funds earmarked for faculty salaries for 1999-2000. We are making a main motion and an 
alternative to the motion: 
MAIN MOTION: 
1. The monies received for the 3% average faculty salary increase be used as an across the 
board scale adjustment. 
2. The protected groups identified in Dr. Moore's study be taken care of. 
3. Begin the decompression process for full professors. ([) 
-;0 ~d" 
4. Po~pone UI_ltil this summer the fo!J owino· ~ \ 
a. decompression between ranks Q) /SGu~S/ :+MP IJ'"-'~tf~-11 ... ) 
b. market for College of Arts and Humanities - trn gtJ '"'J> d 171 j P•"i 
c. equity for full-time non-tenure track faculty @ · 
5. Give the Budget Committee authorization to continue the equity study throughout the 
summer and make a final recommendation to the Senate early Fall 1999. 
RATIONALE: 
NOTE 1: The sequencing of events becomes important. If we do the equity and 
compression issues first, then the faculty salary base increases and the current 3% will no 
longer be 3%. However, if we do the 3% first then the people who· get other adjustments 
will get them based upon the "new scale" and then the money for this part will be more. It 
appears that the best thing to do would be to fund items 2 and 3 and then apply the money 
for the across the board increase. 
NOTE 2: All adjustments with regard to equity and compression will be rounded to 
the nearest increment so as to fit our current salary scale 
For item 5. 
President Nelson has ear-marked approximately $500,000 for the 
equity/compression problems that have been studied. Dr. Moore recommended that 
compression be looked at and then the protected group equity be looked at. It appears from 
initial study done by Mark Lundgren and Barney Erickson that all the equity and 
compression problems can be done with the $.SOO,O<X). We feel this can be done wi th the 
Lhl)ught in minJ thut this will be an ont-oin_ proces ·with remedies being implemented on a 
long-term scale. Because of the lateness of the report from Dr. Moore and our need to 
analyze the recommendations and determine all the parameters in olved we bm e not had 
time to thoroughly study the situation and make a total recommendation. 
For item 1. 
Due to the fact that the faculty have not been responsible for the equity and 
compression problems that have beset us, it does not seem that money allocated by the 
legislature for salary increases for faculty should be used to fund problems that are not 
faculty genemted. 
For Item 2. 
Dr. Moore found some inequities in gender, ethnicity and Vietnam war veterans. 
Since these groups are protected by law, we must address this concern immediately. It 
appears that the amount of money to take care of this problem will be less than $1 OO,OCX). 
We cannot get an accurate count until we see what the decompression and promotions do to 
this group. 
For item 3. 
Il appears, institutionally, that the greatest compression problem exists with the full 
professors. We propose the following to get this started and recommend only time in rank 
be considered: 
0-3 years = 0 increments 
4-7 years = 1 increment 
8-11 years = 2 increments 
12-15 years= 3 increments (1 full step) 
16-19 years= 4 increments 
20-23 years= 5 increments 
2.3 +years= 6 increments (2 full steps). 
Our projected cost here is $150,000. 
For item 4. 
Although we haven't been able to fully analyze this area, \Ve project the total cost 
will be less the $200,000. We want to look at CUPA data on the market for CAH since Dr. 
Moore's data was from Oklahoma which has data only on doctorate granting institutions. 
For decompression between ranks we are proposing that no full professor receive 
less than one full step above the mean of the associate rank and that no associate professor 
receive less that one full step above the mean of the assistant rank. We have not had time 
to do any analysis on the full-time non-tenure track people and thus have no 
recommendation at this time. 
ALTERNATE PROPOSAL: 
This proposal would basically delay until fall the full recommendation. We would then look 
at all the equity and compression issues, fund them and use what is left over (up to the 
salary money allocated by the legislature) for an across the board scale adjustment. This 
would mean that we would need to go to a retroactive s.ituation for all of us. 
. ' Pagel 
Faculty Salary Adjustments: Issues and Methods 
All adjustments will be made to faculty salary steps. Faculty will then receive the 
salaries corresponding to their adjusted salary steps. The salaries at each step 
will be increased by 3% to incorporate the general pay increase. 
The faculty salary scale consists of 30 salary steps with 3 sub-steps each (sub-
steps are referred to as "sub-shares" in the Faculty Code). For purposes of 
making adjustments, existing salary steps and sub-steps will be arrayed along a 
90 step numeric scale~ For example, an adjustment from the current step 1 OA to 
step 128 will correspond to movement from step 29 to step 36 on the 90 step 
numeric scale. This practice will allow adjustments to be made by simple 
addition of steps _on the numeric scale. 
Attached to this document is a schedule indicating how the 90 step numeric scale 
aligns with existing salary steps and displaying the corresponding salary for 9 
and 12 month contracts. The salary schedule also employs terminology that will 
appear on PeopleSoft screens. The PeopleSoft system will refer to salary steps 
as "grades" and to sub-steps as "steps." 
1) Compression Within the Rank of Professor 
Adjustments to full professors' salaries will be made on the basis of years in rank 
according to the following schedule: 
Years-In Rank 
0-3 
4-7 
8-11 
12-15 
16-19 
20-23 
24+ 
2) Compression Between Ranks 
Incrementa Added 
to Position on 90 Step 
Numeric Salary Scale 
0 
1 
2 
3 
4 
5 
6 
Minimum salary steps for each rank will be established as follows. 
Assistant Professor Minimum Step: First, the mean assistant professor salary 
will be caculated incorporating the 3% general pay increase. The assistant 
professor minimum salary step will be the first step at or above the midpoint 
between salary step 1 (grade 1, step 1) and the new mean assistant professor 
salary. 
Office of Institutional Studies Lundgren 0:\Faculty\Salary\Issues and Methods.doc July 23, 1999 
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Associate Professor Minimum Step: First, the mean salary for assistant 
professors will be calculated after adjustments to the minimum salary step have 
been made, and the first salary step at or above the adjusted assistant professor 
mean salary will be identified. The minimum associate professor salary step will 
be the step that is 3 numeric increments (i.e., one full salary grade) above the 
step identified with the adjusted mean assistant professor salary. 
Full Professor Minimum Step: First, the mean salary for associate professors 
will be calculated after adjustments to the minimum salary step have been made, 
and the first salary step at or above the adjusted associate professor mean 
salary will be identified. The minimum full professor salary step will be the step 
that is 3 numeric increments (i.e., one full salary grade) above the step identified 
with the adjusted mean associate professor salary. 
3) Equity for Tenure Track Faculty in Protected Groups 
Compute by rank: 
• mean female salary deficit (mean female salary minus mean male salary) 
• mean minority salary deficit (mean minority salary minus mean white/other 
salary) 
• mean Vietnam veteran salary deficit (mean salary for Vietnam veterans 
minus mean salary for those not Vietnam veterans) 
while simultaneously controlling for the following measured career factors: 
• national mean salaries by field (a market adjustment factor) 
• tenure status 
• possession of a terminal. degree 
• administrative experience 
• low availability of faculty in certain fields 
• years since degree 
• years in rank 
• years full-time at Central Washington University 
• total years at Central Washington University 
• years of full-time collegiate experience in addition to those at Central 
Washington University 
When a salary deficit remains for a protected group within a given rank after 
controlling for career factors, salary increases approximately equal to the salary 
deficit will be given to every member of the protected group within that rank. To 
the greatest extent possible given the existing salary steps, the salary deficits for 
protected groups will be reduced to zero. 
4) Equity for 9 Month Non-Tenure Track Faculty 
After the contracts for academic year 1999/2000 are made, equity will be 
assessed and adjustments will be made by methods similar to those described 
for the tenure track faculty. 
Office of Institutional Studies Lundgren D:\Faculty\Salary\lssues and Methods.doc July 23, 1999 
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Central Washington University Faculty Salaries 
Effective July 1, 1999 
~ • o • 0 o · ~ • t ' ' I ,-., .,., • 
This salary schedule displays the terminology that will appear on PeopleSoft screens. 
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Salary 
Step 
1 
1a 
1b 
2 
2a 
2b 
3 
3a 
3b 
4 
4a 
4b 
5 
Sa 
5b 
6 
Sa 
6b 
7 
7a 
7b 
8 
Sa 
Bb 
9 
9a 
9b 
10 
10a 
10b 
11 
11a 
11b 
12 
12a 
12b 
13 
13a 
13b 
14 
14a 
14b 
15 
15a 
15b 
16 
16a 
16b 
PeopleS oft 
GRADE 
1 
1 
1 
2 
2 
2 
3 
3 
3 
4 
4 
4 
5 
5 
5 
6 
6 
6 
7 
7 
7 
a· 
8 
8 
9 
9 
9 
10 
10 
10 
11 
11 
11 
12 
12 
12 
13 
13 
13 
14 
14 
14 
15 
15 
15 
16 
16 
16 
Office of Institutional Studies 
The PeopleSoft system will refer to salary steps as "grades." 
Increments within grades, which are called "sub-shares" in the Faculty Code, 
will be called "steps" on PeopleSoft screens. 
PeopleS oft 90 Step 9 Month Salarv 12 Month SaliiY 
STEP Numeric Scale Annual Semi-Monthly Annual Semi-Monthly 
1 1 30,187 1,677.06 36,895 1,537.29 
2 2 30,489 1,693.83 37,264 1,552.67 
3 3 30.791 1.710.61 37,633 1,568.04 
1 4 31,094 1,727.44 38,004 1,583.50 
2 5 31,405 1,744.72 38,384 1,599.33 
3 6 31.716 1.762.00 38764 1,615.17 
1 7 32,027 1,779.28 39,144 1,631.00 
2 8 32,347 1,797.06 39,535 1,647.29 
3 9 32,668 1 814.89 39,928 1.663.67 
1 10 32,987 1,832.61 40,317 1,679.88 
2 11 33,317 1,850.94 40,721 1,696.71 
3 12 33,647 1,869.28 41,124 1.713.50 
1 13 33,977 1,887.61 41,527 1,730.29 
2 14 34,317 1,906.50 41,943 1,747.63 
3 15 34,657 1,925.39 42.359 1.764.96 
1 16 34,995 1,944.17 42,772 1,782.17 
2 17 35,345 1,963.61 43,199 1,799.96 
3 18 35,695 1,983.06 43.627 1 817.79 
1 19 36,046 2,002.56 44,056 1,835.67 
2 20 36,406 2,022.56 44,496 1,854.00 
3 21 36,767 2,042.61 44,937 1,872.38 
1 22 37,127 2,062.61 45,377 1,890.71 
2 23 37,498 2,083.22 45,831 1,909.63 
3 24 37,870 2,103.89 46,286 1,928.58 
1 25- 38,240 2,124.44 46,738 1,947.42 
2 26 38,622 2,145.67 47,205 1,966.88 
3 27 39.005 2,166.94 47,673 1,986.38 
1 28 39,388 2,188.22 48,141 2,005.88 
2 29 39,782 2,210.11 48,622 2,025.92 
3 30 40,176 2.232.00 49,104 2,046.00 
1 31 40,570 2,253.89 49,586 2,066.08 
2 32 40,976 2,276.44 50,082 2,086.75 
3 33 41,381 2.298.94 50,577 2,107.38 
1 34 41,786 2,321.44 51,072 2,128.00 
2 35 42,204 2,344.67 51,583 2,149.29 
3 36 42622 2,367.89 52.094 2.170.58 
1 37 43,040 2,391.11 52,604 2,191.83 
2 38 43,470 2,415.00 53,130 2,213.75 
3 39 43,901 2,438.94 53,657 2,235.71 
1 40 44,332 2,462.89 54,184 2,257.67 
2 41 44,775 2,487.50 54,725 2,280.21 
3 42 45,219 2,512.17 55,268 2,302.83 
1 43 45,661 2,536.72 55,808 2,325.33 
2 44 46,118 2,562.11 56,366 2,348.58 
3 45 46,574 2,587.44 56,924 2,371.83 
1 46 47,032 2,612.89 57,484 2,395.17 
2 47 47,502 2,639.00 58,058 2,419.08 
3 48 47,973 2,665.17 58,634 2,443.08 
Lundgren 0:\Faculty\Salaries\Data\Pay Scale 1999 Crosswalk.xls July 22, 1999 Page 1 
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Office of Institutional Studies 
Central Washington University Faculty Salaries 
Effective July 1, 1999 
This salary schedule displays the terminology that will appear on PeopleSoft scteens. 
The PeopleSoft system will refer to salasy steps as "grades." 
Increments within grades, which are called "sub-shares" in the Faculty Code, 
will be called "steps" on PeopleSoft screens. 
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Central Washington University Office of Institutional Studies 
summary of FacuL.~ ___ ,.alary Adjustments 
------------------------------------------------------------------------ Rank=Professor ----------------------------------------------------------------------
Current 
Initial Unadjusted Salary Full Rank Vietna. Grade & Step Salary Total Percent 
Contract Grade Faculty After 3\ Professor Compression Fe11ale Minority Veteran Equity After Adjusted Salary Salary 
Name FTE Length & Step Salary Raise Adjustment Adjustment (Binary) (Binary) (Binary) Adjustment Adjustments for Equity Increase Increas 
ADAMSON,K.D. 1.0 9.0 21-2 $53,464 $55,068 21 -3 Yes 22-2 22-2 $56,720 $3,256 6% 
AGARS,J. 1.0 9.0 20-2 $51,907 $53,464 21-2 21-2 $55,068 $3,161 6% 
ALAWIYE,O. 1.0 9.0 17-1 $47,032 $48,443 17-2 Yes 17-3 17-3 $49,412 $2,380 5\ 
ALEXANDER,J.M. 1.0 9.0 22-1 $54,522 $56,158 24-1 24-1 $59,578 $5,056 9\ 
ALSOSZATAI-PET 1.0 9.0 17-1 $47,032 $48,443 Yes Yes 19-1 19-1 $51,393 $4,361 9\ 
ALUMBAUGH,R. 1.0 9.0 24-2 $58,421 $60,174 26-2 26-2 $63,838 $5,417 9\ 
ALWIN,J.A. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1 ,411 3\ 
APPLETON,L.L. 1.0 9.0 21-2 $53,464 $55,068 22-2 Yes 23-1 23-1 $57,844 $4,380 8111 
BAGAMERY,B.D. 1.0 9.0 28-2 $65,754 $67,727 28-3 28-3 $68,397 $2;643 4% 
BAILEY,J.A. 1.0 9.0 30-2 $69,758 $71,850 30-2 $71,850 $2,092 3% 
BEAGHAN,J.P. 1.0 9.0 20-2 $51,907 $53,464 20-3 Yes 22-2 22-2 $56,720 $4,813 9\ 
BEATH,L.S. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5111 
BEED,G.W. 1.0 9.0 27-1 $63,206 $65,102 28-3 28-3 $68,397 $5,191 8% 
BEILKE,M. 1.0 9.0 21-2 $53,464 $55,068 Yes 22-1 22-1 $56,158 $2,694 5111 
BENSON,W. 1.0 9.0 21-1 $52,935 $54,523 21-2 21-2 $55,068 $2,133 4111 
BENTON,R.M. 1.0 9.0 24-2 $58,421 $60,174 26-1 26-1 $63,206 $4,785 8111 
BERGMAN,E.A. 1.0 9.0 17-1 $47,032 $48,443 17-2 17-2 $48,927 $1,895 4% 
8ERTELSON,C. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5\ 
BLAIR,K.J. 1.0 9.0 17-1 $47,032 $48,443 17-2 Yes 18-1 18-1 $49,896 $2,864 6% 
BOYMAN,A.C. 1 .o 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5\ 
BRIGGS,K.A. 1.0 9.0 20-2 $51,907 $53,464 21-2 21-2 $55,068 $3,161 6% 
BROOKER, G. W. 1.0 9.0 26-2 $61,979 $63,838 27-1 27-1 $65,102 $3,123 5\ 
BROWN,J.R. 1.0 9.0 17-1 $47,032 $48,443 17-3 17-3 $49,412 $2,380 5\ 
BURKHOLDER,P.U 1.0 9.0 24-2 $58,421 $60,174 26-1 26-1 $63,206 $4,785 8\ 
8YRD,F.F. 1.0 9.0 28-2 $65,754 $67,727 30-2 30-2 $71,850 $6,096 9\ 
CALHOUN,D.K. 1.0 9.0 21-1 $52,935 $54,523 22-1 22-1 $56,158 $3,223 6% 
CALLAGHAN,P. 1.0 10.0 17-1 $52,258 $53,826 17-2 Yes 18-1 18-1 $55,440 $3,182 6% 
CAPLES, M. L. 1.0 9.0 17-1 $47,032 $48,443 17-2 Yes Yes 18-2 18-2 $50,395 $3,363 7\ 
CARBAUGH,R.J. 1.0 9.0 30-2 $69,758. $71,850 30-3 30-3 $72,562 $2,804 4\ 
CARNS,D.W. 1.0 9.0 18-2 $48,927 $50,395 18-3 18-3 $50,894 $1,967 4\ 
CARR,J.E. 1.0 9.0 20-1 $51,393 $52,935 21-1 21-1 $54,523 $3,130 6% 
CHINN,M. 1.0 11.0 21-2 $65,345 $67,305 21-3 Yes 22-1 22-1 $68,638 $3,293 5\ 
CHOUDARY,A.R. 1.0 9.0 19-1 $49,896 $51,393 Yes 19-2 19-2 $51,907 $2,011 4\ 
COCHEBA,D.J. 1.0 9.0 30-1 $69,067 $71,139 30-3 30-3 $72,562 $3,495 5\ 
CUMMINGS,B. 1.0 9.0 24-2 $58,421 $60,174 25-1 Yes Yes 25-3 25-3 $62,591 $4,170 7\ 
CUTLIP,W.F. 1.0 9.0 26-2 $61,979 $63,838 28-1 28-1 $67,056 $5,077 8\ 
Mark ~undgren Tuesday, August 10, 1999 10:48 am 0:\FACULTY\SALARY,SUMEQCOM.SAS 
Central Washington University Office of Institutional Studies 
Summary of Faculty Salary Adjustments 
------------------------------------------------------------------------ Rank=Professor ----------------------------------------------------------------------
(continued) 
Current 
Initial Unadjusted Salary Full Rank Vietnam Grade & Step Salary Total Percent 
Contract Grade Faculty After 3% Professor Compression Female Minority Veteran Equity After Adjusted Salary Salary 
Name FTE Length & Step Salary Raise Adjustment Adjustment (Binary) (Binary) (Binary) Adjustment Adjustments for Equity Increase Increas 
DARDA,D.M. 1. 0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
DENMAN,A.S. 1.0 9.0 26-1 $61,365 $63,206 27-3 Yes 28-2 28-2 $67,727 $6,362 10% 
DEPAEPE,J. L. 1.0 9.0 26-1 $61,365 $63,206 26-1 $63,206 $1,841 3% 
DEVIETTI,T.L. 1.0 9.0 25-2 $60,173 $61,978 27-2 27-2 $65,753 $5,580 9% 
DONAHUE,B.J. 1.0 9.0 27-2 $63,838 $65,753 28-1 28-1 $67,056 $3,218 5% 
DUGAN,J.R. 1.0 9.0 18-2 $48,927 $50,395 19-1 19-1 $51,393 $2,466 5% 
EBERLY,W.S. 1.0 9.0 22-1 $54,522 $56,158 24-1 24-1 $59,578 $5,056 9% 
EMMANS,C.C. 1.0 9.0 17-1 $47,032 $48,443 -Yes 17-3 17-3 $49,412 $2,380 5% 
ERICKSON,B.L. 1.0 9.5 19-2 $53,195 $54,791 20-3 20-3 $56,994 $3,799 7% 
EUBANKS,J.L. 1.0 9.0 20-2 $51,907 $53,464 21-1 21-1 $54,523 $2,616 5% 
FAIRBURN,W.A. 1.0 9.0 26-2 $61,979 $63,838 27-2 27-2 $65,753 $3,774 6% 
FENNERTY,D.C. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
FORSYTH;J.D. 1.0 9.0 24-2 $58,421 $60,174 25-2 25-2 $61,978 $3,557 6% 
FOUTS,R.S. 1.0 9.0 28-1 $65,103 $67,056 29-2 29-2 $69,759 $4,656 7% 
GALBRAITH,G.M. 1.0 9.0 18-1 $48,443 $49,896 19-1 19-1 $51,393 $2,950 6% 
GAMON,K.O. 1.0 9.0 17-2 $47,502 $48,927 18-1 18-1 $49,896 $2,394 5% 
GARRISON,P.B. 1".0 9.0 17-2 $47,502 $48,927 18-1 Yes 18-2 18-2 $50,395 $2,893 6% 
GAUSE,T.D. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
GEE,D. L. 1.0 9.0 19-2 $50,395 $51,907 20-1 Yes 20-2 20-2 $53,464 $3,069 6% 
GIERLASINSKI,N 1.0 9.0 26-2 $61,979 $63,838 27-1 27-1 $65,102 $3,123 5% 
GOLDEN,E. 1.0 9.0 19-2 $50,395 $51,907 19-3 19-3 $52,421 $2,026 4% 
GOOKIN, L. D. 1.0 9.0 20-2 $51,907 $53,464 21-1 21-1 $54,523 $2,616 5% 
GOSS,G. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5% 
GRAY,L.S. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5% 
GRIES,P. 1.0 9.0 17-2 $47,502 $48,927 18-1 18-1 $49,896 $2,394 5% 
GULEZIAN,A.K. 1.0 9.0 26-1 $61,365 $63,206 27-3 27-3 $66,404 $5,039 8% 
GUNN,G.P. 1.0 9.0 25-2 $60,173 $61,978 26-2 26-2 $63,838 $3,665 6% 
HALES,R.W. 1.0 9.0 21-2 $53,464 $55,068 22-3 22-3 $57,281 $3,817 7% 
HALPERIN,M.W. 1.0 9.0 21-2 $53,464 $55,068 22-2 22-2 $56,720 $3,256 6% 
HAWKINS,A.J. 1.0 9.0 22-2 $55,067 $56,720 23-2 23-2 $58,422 $3,355 6% 
HECKART,B. 1.0 9.0 21-2 $53,464 $55,068 22-3 Yes 23-2 23-2 $58,422 $4,958 9% 
HEESACKER,G.W. 1.0 9.0 26-2 $61,979 $63,838 27-2 27-2 $65,753 $3,774 6% 
HINTHORNE,J.R. 1.0 9.0 26-1 $61,365 $63,206 27-1 27-1 $65,102 $3,737 6% 
HOOD,W.F. 1.0 9.0 20-2 $51,907 $53,464 21-3 21-3 $55,613 $3,706 7% 
HOSFORD,D.R. 1.0 9.5 20-1 $54,248 $55,876 21-2 21-2 $58,127 $3,879 7% 
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HULTQUIST,N.B. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5'15 
JAC08S,R.C. 1.0 9.0 24-2 $58,421 $60,174 25-3 25-3 $62,591 $4,170 7'15 
JACOBS,S. 1.0 9.0 21-2 $53,464 $55,068 21-3 21-3 $55,613 $2,149 4'15 
JAMES,P.W. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3'15 
JEFFERIES,S.C. 1.0 9.0 17-1 $47,032 $48,443 17-2 17-2 $48,927 $1,895 4'15 
JOHNSON,E. 1.0 9.0 17-1 $47,032 $48,443 17-3 17-3 $49,412 $2,380 5'15 
JOHNSON,E.C. 1.0 9.0 27-1 $63,206 $65,102 28-1 Yes 29-2 29-2 $69,759 $6,553 10'15 
JOHNSON,S.R. 1.0 9.0 21-1 $52,935 $54,523 22-1 22-1 $56,158 $3;223 6'15 
JURENKA,N.E. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5'15 
KAMINSKI,W.R. 1.0 9.0 20-1 $51,393 $52,935 20-2 20-2 $53,464 $2,071 4'15 
KAUFMAN,D.E. 1.0 9.0 23-2 $56,721 $58,422 24-2 24-2 $60,174 $3,453 6'15 
KESLING,G. 1.0 9.0 27-2 $63,838 $65,753 28-1 . 28-1 $67,056 $3,218 5'15 
KING,C.P. 1.0 9.0 17-1 $47,032 $48,443 17-3 17-3 $49,412 $2,380 5'15 
KLEMIN,V.W. 1.0 9.0 27-2 $63,838 $65,753 28-2 28-2 $67,727 $3,889 6'15 
KLUG,L.M. 1.0 9.0 22-2 $55,067 $56,720 23-3 Yes 24-2 24-2 $60,174 $5,107 9'15 
KNIGHT,K.W. 1.0 9.0 17-2 $47,502 $48,927 18-1 18-1 $49,896 $2,394 5'15 
KRIEBLE,C. 1.0 9.0 17-1 $47,032 $48,443 18-2 Yes 19-1 19-1 $51,393 $4,361 9'15 
LALLEY,M.C. 1.0 9.0 17-2 $47,268 $48,927 Yes 18-1 18-1 $49,896 $2,628 6'15 
LAUNIUS,M.A. 1.0 9.0 20-1 $51,393 $52,935 20-1 $52,935 $1,542 3'15 
LEWIS,S. 1.0 9.0 18-1 $48,443 $49,896 18-1 $49,896 $1,453 3'15 
LONBORG,S.D. 1.0 9.0 18-2 $48,927 $50,395 18-3 Yes 19-2 19-2 $51,907 $2,980 6'15 
LYGRE,D.G. 1.0 9.0 24-2 $58,421 $60,174 25-3 25-3 $62,591 $4,170 7'15 
UACK,R.S. 1.0 9.0 26-2 $61,979 $63,838 27-3 Yes 29-1 29-1 $69,068 $7,089 11'15 
UADLEY,S.M. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5'15 
UAGUIRE,P.A. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5'15 
MAJSTEREK,D.J. 1.0 9.0 17-1 $47,032 $48,443 17-2 Yes 19-1 19-1 $51,393 $4,361 9'15 
MARRA,L. 1.0 9.0 17-1 $47,032 $48,443 17-3 Yes 18-2 18-2 $50,395 $3,363 7'15 
MARTIN,C.E. 1.0 9.0 21-2 $53,464 $55,068 22-2 Yes 22-3 22-3 $57,281 $3,817 7'15 
MARTIN, T. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5'15 
MARX,V. 1.0 12.0 19-2 $61,592 $63,442 19-3 19-3 $64,070 $2,478 4'15 
MCLAUGHLIN,P.L 1.0 12.0 17-1 $57,481 $59,208 17-2 Yes 19-1 19-1 $62,814 $5,333 9111 
MEDLAR I D. L. 1.0 9.0 26-2 $61,979 $63,838 26-3 Yes 27-2 27-2 $65,753 $3,774 6'15 
MILLER,M. 1.0 9.0 23-2 $56,721 $58,422 23-3 Yes 24-2 24-2 $60,174 $3,453 6'15 
MONSON,L. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5'15 
MOORE,J.O. 1.0 9.0 26-2 $61,979 $63,838 27-1 27-1 $65,102 $3,123 5'15 
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MUELLER,L.C. 1.0 9.0 24-1 $57,843 $59,578 24-3 24-3 $60,770 $2,927 5% 
NESSELROAD,S.L 1.0 9.0 17-1 $47,032 $48,443 17-2 Yes 19-1 19-1 $51,393 $4,361 9% 
NETHERY,V.M. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
NIMNICHT,J.L. 1.0 9.0 27-2 $63,838 $65,753 27-3 27-3 $66,404 $2,566 4% 
NIXON,D.R. 1.0. 9.0 26-2 $61,979 $63,838 27-1 Yes 28-2 28-2 $67,727 $5,748 9% 
NOTT,C.J. 1.0 9.0 30-2 $69,758 $71,850 30-3 Yes 30-3 30-3 $72,562 $2,804 4% 
OLSON,S.D. 1.0 9.0 17-1 $47,032 $48,443 Yes 18-3 18-3 $50,894 $3,,862 8% 
OTT,H. 1.0 9.0 17-1 $47,032 $48,443 17-2 17-2 $48,927 $1,895 4% 
OWEN,W.B. 1.0 9.0 26-2 $61,979 $63,838 28-1 Yes 29-2 29-2 $69,759 $7,780 13% 
PAPADOPOULOS,C 1.0 9.0 18-2 $48,927 $50,395 19-2 19-2 $51,907 $2,980 6% 
PERKINS,R.H. 1.0 9.0 18-2 $48,927 $50,395 18-2 $50,395 $1,468 3% 
PICKETT,J.F. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
POWELL,J.E. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
PRIGGE,D.J. 1.0 9.0 17-1 $47,032 $48,443 Yes Yes 18-1 18-1 $49,896 $2,864 6% 
PURSER,D.F. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5% 
RADEMACHER,C. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1 ,411 3% 
RIZZUTI,J.M. 1.0 9.0 18-1 $48,443 $49,896 Yes 18-3 18-3 $50,894 $2,451 5% 
ROBERTS,C.M. 1.0 9.0 22-2 $55,067 $56,720 23-1 Yes 23-3 23-3 $59,001 $3,934 7% 
ROTH,E.S. 1.0 9.0 17-1 $47,032 $48,443 17-2 17-2 $48,927 $1,895 4% 
RUBIN,C.M. 1.0 9.0 22-1 $54,522 $56,158 22-1 $56,158 $1,636 3% 
SAUNDERS,P.J. 1.0 9.0 24-2 $58,421 $60,174 25-1 25-1 $61,364 $2,943 5% 
SCHACTLER,C.C. 1.0 9.0 17-1 $47,032 $48,443 17-2 Yes 18-1 18-1 $49,896 $2,864 6% 
SCHEPMAN,S.B. 1.0 9.0 21-2 $53,464 $55,068 21-2 $55,068 $1,604 3% 
SCHNEIDER,C.I. 1.0 9.0 21-2 $53,464 $55,068 22-3 22 -3 $57,281 $3,817 7% 
SCHWING,J. L. 1.0 9.0 26-1 $61,365 $63,206 26-1 $63,206 $1,841 3% 
SHORR,D.N. 1.0 9.0 17-1 $47,032 $48,443 17-3 Yes 19-2 19-2 $51,907 $4,875 10% 
SMITH,B.B. 1.0 9.0 17-2 $47,502 $48,927 18-1 Yes 18-3 18-3 $50,894 $3,392 7% 
SMITH, S.D. 1.0 9.0 24-2 $58,421 $60,174 26-1 26-1 $63,206 $4,785 8% 
SNEDEKER,J.L. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
SPALL,H.M. 1.0 9.0 17-1 $47,032 $48,443 17-2 Yes 19-1 19-1 $51,393 $4,361 9% 
SPENCER,A.J. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
STACY,G. 1.0 9.0 25-1 $59,577 $61,364 25-3 25-3 $62,591 $3,014 5% 
STAHELSKI,A.J. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
STEIN,S. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5% 
STREET,E.M. 1.0 9.0 21-2 $53,464 $55,068 22-1 Yes 22-3 22-3 $57,281 $3,817 7% 
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SUTPHIN,C.A. 1.0 9.0 17-1 $47,032 $48,443 17-2 Yes 18-1 18-1 $49,896 $2,864 6% 
TOLIN,P. 1.0 10.0 26-2 $68,866 $70,931 27~3 27-3 $73,782 $4,916 7% 
TOLMAN,R.N. 1.0 9.0 22-2 $55,067 $56,720 23-3 23-3 $59,001 $3,934 7% 
UEBELACKER,M. 1.0 10.0 17-1 $52,258 $53,826 . 17-1 $53,826 $1,568 3% 
VAN TASSEL,W.H 1.0 9.0 24-2 $58,421 $60,174 25-1 25-1 $61,364 $2,943 5\ 
VANCE,W.C. 1.0 9 .0 17-1 $47,032 $48,443 17-3 17-3 $49,412 $2,380 5% 
VAUTIER,A.C. 1.0 9 . 0 22-2 $55,067 $56,720 23-2 Yes 25-1 25-1 $61,364 $6,297 11\ 
WEYANDT,L.L. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-3 17-3 $49,412 $2,380 5% 
WIEKING,R.H. 1.0 9.0 20-2 $51,~07 $53,464 21-1 21-1 $54,523 $2,616 5% 
WIRTH,R.S. 1.0 9 . 0 17-1 $47,032 $48,443 17-3 Yes 19-2 19-2 $51,907 $4,875 10\ 
YEH,T.Y. 1.0 12.0 20-2 $63,440 $65,345 20-3 Yes 21-1 21-1 $66,639 $3,199 5% 
YOUNG,T.W. 1.0 9 . 0 21-2 $53,464 $55,068 22-1 22-1 $56,158 $2,694 5\ 
YOXTHEIMER,T.L 1.0 9.0 22-1 $54,522 $56,158 22-3 22-3 $57,281 $2,759 5% 
YU,R. 1.0 9.0 17-1 $47,032 $48,443 Yes 17-2 17-2 $48,927 $1,895 4% 
ZETTERBERG,M.C 1.0 9 .0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3\ 
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ARLT,W.H. 1.0 9.0 12-1 $40,569 $41,786 12-1 $41,786 $1,217 3% 
BACH,G.L. 1.0 9.0 13-3 $42,622 $43,901 13-3 $43,901 $1,279 3% 
BOWERS,J.S. 1.0 9.0 19-2 $50,395 $51,907 Yes 19-2 19-2 $51,907 $1,512 3% 
BOYLE,P.J. 1.0 9.0 25-1 $59,577 $61,364 25-1 $61,364 $1,787 3% 
BRAUNSTEIN,M.R 1.0 9.0 13-1 $41,786 $43,040 13-1 $43,040 $1,254 3\ 
BROOKS,J.H. 1.0 9.0 13-3 $42,622 $43,901 Yes 13-3 $43,901 $1,279 3% 
BUTTERFIELD,C. 1.0 9.0 14-1 $43,041 $44,332 Yes 14-1 14-1 $44,332 $1 ,291 3% 
CADELLO,J.P. 1.0 9.0 13-2 $42,204 $43,470 13-2 $43,470 $1,266 3% 
CIOFFI, F. L. 1.0 9.0 10-2 $38,623 $39,782 11-2 11-2 $40,976 $2,353 6% 
CUWAK,T.A. 1.0 9.0 13-1 $41,786 $43,040 Yes Yes 14-2 14-2 $44,775 $2,989 7% 
CUTSINGER,L.E. 1.0 9.0 15-1 $44,331 $45,661 Yes 15-1 15-1 $45,661 $1,330 3% 
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D'ACQUISTO,L.J 1.0 9.0 15-1 $44,331 $45,661 15-1 $45,661 $1,330 3% 
DAVIS,B.E. 1.0 9.0 19-1 $49,896 $51,393 19-1 $51,393 $1,497 3% 
DELUCA,J.P. 1.0 9.0 16-2 $46,119 $47,502 Yes 16-2 16-2 $47,502 $1,383 3% 
DONAHOE,S. 1.0 9.0 11 -1 $39,388 $40,570 11-2 Yes 11-2 11-2 $40,976 $1,588 4% 
DUGMORE,W. 1.0 9.0 21-1 $52,935 $54,523 21-1 $54,523 $1,588 3% 
ELY,L.L. 1.0 9.0 16-1 $45,662 $47,032 Yes 16-1 16-1 $47,032 $1,370 3% 
ERION, V. L. 1.0 9.0 10-1 $38,241 $39,388 11-2 Yes 11-2 11-2 $40,976 $2,735 7% 
FORDAN,R.C. 1 .0 9.0 9-1 $37 J 126 $38,240 11-2 11-2 $40,976 $3,850 10% 
GARRETT,R.L. 1.0 9.0 17-1 $47,032 $48,443 17-1 $48,443 $1,411 3% 
GERDES,J. 1.0 9.0 15-2 $44,774 $46,118 15-2 $46,118 $1,344 3% 
GHOSH,K. 1.0 9.0 21-2 $53,464 $55,068 Yes 22-2 22-2 $56,720 $3,256 6% 
HACKENBERGER,S 1.0 10.0 20-2 $57,674 $59,404 20-2 $59,404 $1,730 3% 
HARPER,J.D. 1.0 9.0 10-2 $38,623 $39,782 11-2 11-2 $40,976 $2,353 6% 
HOGAN,G.P. 1.0 12.0 10-1 $46,737 $48,141 11-2 11-2 $50,082 $3,345 7% 
HOLTFRETER,R.E 1.0 9.0 27-2 $63,838 $65,753 27-2 $65,753 $1,915 3% 
HUBBARD,B.J. 1.0 11.0 16-1 $55,807 $57,484 Yes 16-1 16-1 $57,484 $1,677 3% 
HUCKABAY,J.L. 1.0 9.0 16-1 $45,662 $47,032 Yes 16-1 $47,032 $1,370 3% 
JAQUES,J. 1.0 12.0 12-1 $49,584 $51,072 Yes 12-1 12-1 $51,072 $1,488 3% 
JENKINS,A.P. 1.0 9.0 9-2 $37,497 $38,622 11-2 11-2 $40,976 $3,479 9% 
JOHNSON,K.A. 1.0 9.0 20-1 $51,393 $52,935 . 20-1 $52,935 $1,542 3% 
KOKTA, T .L. 1.0 9.0 25-2 $60,173 $61,978 25-2 $61,978 $1,805 3% 
KOVALERCHUK,B. 1.0 9.0 22-1 $54,522 $56,158 22-1 $56,158 $1,636 3% 
KUHLKEN,R.T. 1.0 9.0 15-1 $44,331 $45,661 15-1 $45,661 $1,330 3% 
LEFKOWITZ,N.J. 1.0 9.0 14-2 $43,471 $44,775 Yes 14-2 14-2 $44,775 $1,304 3% 
LI,X. 1.0 9.0 12-3 $41,380 $42,622 Yes 14· 1 14-1 $44,332 $2,952 7% 
LIN,C. 1.0 9.0 13-2 $42,204 $43,470 Yes 14·3 14-3 $45,219 $3,015 7% 
MARTINEN,D.L. 1.0 9.0 16·1 $45,662 $47,032 16·1 $47,032 $1,370 3% 
MICHEL,C. 1.0 9.0 9-2 $37,497 $38,622 11·2 Yes 11·2 11·2 $40,976 $3,479 9% 
M:CHEL,J.F. 1.0 9.0 9-2 $37,497 $38,622 11-2 Yes 12-3 12-3 $42,622 $5,125 14% 
MORENO,S. 1.0 9.0 10-2 $38,623 $39,782 11·2 Yes Yes 12-3 12-3 $42,622 $3,999 10% 
NELSON,J.S. 1.0 9.0 9-2 $37,497 $38,622 11·2 11·2 $40,976 $3,479 9% 
OLIVERO,J .J. 1.0 9.0 14-2 $43,471 $44,775 14·2 $44,775 $1,304 3% 
OWENS,P.A. 1.0 12.0 9-2 $45,830 $47,205 11·2 11·2 $50,082 $4,252 9% 
PALMQUIST,B.C. 1.0 9.0 13-1 $41,786 $43,040 13-1 $43,040 $1,254 3% 
PHILLIPS,B.A. 1.0 9.0 14·1 $43,041 $44,332 Yes 14-1 14-1 $44,332 $1,291 3% 
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PIMOMO,P. 1.0 9.0 12-1 $40,569 $41,786 Yes 13-2 13-2 $43,470 $2,901 7% 
RICHARDSON,G.M 1.0 9.0 26-2 $61,979 $63,838 26-2 $63,838 $1,859 3% 
ROBERTS,.J.B. 1.0 9.0 15-1 $44,331 $45,661 15-1 $45,661 $1,330 3% 
ROMBOY,D. 1.0 9.0 19-2 $50,395 $51,907 19-2 $51,907 $1,512 3% 
SCHMITZ,S.A. 1.0 9.0 12-2 $40,975 $42,204 12-2 $42,204 $1,229 3% 
SCHWARTZ,T.J. 1.0 9.0 13-1 $41,786 $43,040 13-1 $43,040 $1,254 3% 
SHARPE,L.J. 1.0 9.0 12-2 $40,975 $42,204 Yes 12-2 12-2 $42,204 $1,229 3% 
SILVERS,R.C. 1.0 9.0 25-1 $59,577 $61,364 25-1 $61,364 $1;787 3% 
SLEDGE,A.C. 1.0 9.0 12-1 $40,569 $41,786 Yes Yes 13-2 13-2 $43,470 $2,901 7% 
SMITH,G.L. 0.5 9 .0 13-1 $20,893 $21,520 13-1 $21,520 $627 3% 
SPARKS,L.M. 1.0 9.0 15-1 $44,331 $45,661 15-1 $45,661 $1,330 3% 
TAYLOR,A.B. 1.0 9.0 13-1 $41,786 $43,040 13-1 $43,040 $1,254 3% 
THYFAULT,A. 1.0 9.0 9-1 $37,126 $38,240 11-2 Yes 11-2 11-2 $40,976 $3,850 10% 
WILLIAMS,H.S. 1.0 9.0 11-2 $39,782 $40,976 Yes 12-3 12-3 $42,622 $2,840 7115 
WOODCOCK, D. 8. 1.0 9.0 14-1 $43,041 $44,332 Yes 15-2 15-2 $46,118 $3,077 7!ls 
YOON,B.L. 1.0 9.0 15-1 $44,331 $45,661 Yes Yes 16-1 16-1 $47,032 $2,701 6% 
· ·- - -- - - -- -- - ---- ·-- - -- --- - - -- · ·- - · -- - - ·- - · ·--- - - - - - ---- - - -- - - - - - -- --- - - Rank=Assi stant - --- ·-------- - - - -------- ·-- - - -- -- · · - - · ·- · -- - --- -- -- ·- · · · · ----- ------ ·-
Current 
Initial Unadjusted Salary Full Rank Vietnam Grade & Step Salary Total Percent 
Contract Grade Faculty After 3115 Professor Compression Female Minority Veteran Equity After Adjusted Salary Salary 
Na111e FTE Length & Step Salary Raise Adjustment Adjustment (Binary) (Binary) (Binary) Adjustment Adjustments for Equity Increase Increas 
ABDALLA,L. 1.0 9.0 8-2 $36,406 $37,498 Yes 9-1 9-1 $38,240 $1,834 5115 
AMBY,J.M. 1.0 9.0 9-2 $37,497 $38,622 Yes 10-1 10-1 $39,388 $1,891 5115 
ANDERSON,C.W. 1.0 9.0 12-1 $40,569 $41,786 12-1 $41,786 $1,217 3% 
ANDREWS, T .J. 1.0 9.0 11-2 $39,782 $40,976 Yes 12-1 12-1 $41,786 $2,004 5% 
ARRINGTON,C .A. 1.0 9.0 11-3 $40,176 $41,381 11-3 $41,381 $1,205 3% 
ARRINGTON,.J.M. 1.0 9.0 11-3 $40,176 $41,381 Yes 12-2 12-2 $42,204 $2,028 5% 
ATKINSON,M. 1.0 9.0 24-1 $57,843 $59,578 Yes 24-2 24-2 $60,174 $2,331 4115 
BARTEL,K.B. 1.0 9.0 12-1 $40,569 $41,786 Yes 12-3 12-3 $42,622 $2,053 5115. 
BAXTER,L. 1.0 9.0 13-2 $42,204 $43,470 Yes 14-1 14-1 $44,332 $2,128 5115 
BECK,O.D. 0.5 9 .0 6-2 $17' 158 $17,673 6-2 $17,673 $515 3% 
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BEHPOUR,K.A. 1 .0 9.0 12-1 $40,569 $41,786 12-1 $41,786 $1,217 3% 
BENDER,W.J. 1.0 9.0 12-1 $40,569 $41,786 12-1 $41,786 $1,217 3% 
BOHRSON,W. 1.0 9.0 11 -1 $39,388 $40,570 Yes 11-3 . 11-3 $41,381 $1,993 5% 
BOOTH,C.E. 1.0 9.0 13-2 $42,204 $43,470 Yes 14-1 14-1 $44,332 $2,128 5% 
BRADY,S.A. 1.0. 9.0 10-1 $38,241 $39,388 10-1 $39,388 $1 J 147 3% 
BRANSDORFER,R. 1.0 9.0 9-2 $37,497 $38,622 9-2 $38,622 $1 J 125 3% 
BREEDLOVE,L. 1.0 9.0 11-2 $39,782 $40,976 Yes 12-1 12-1 $41,786 $2,,004 5% 
BRYAN,P.J. 1.0 9.0 9-1 $37 J 126 $38,240 9-1 $38,240 $1,114 3% 
BUERGEL,N.S. 1.0 9.0 9-1 $37,126 $38,240 Yes 9-3 9-3 $39,005 $1,879 5% 
BURTON,L.J. 1 .0 9.0 8-2 $36,406 $37,498 Yes 9-1 9-1 $38,240 $1,834 5% 
CANNCASCIATO,D 1.0 12.0 9-2 $45,830 $47,205 9-2 $47,205 $1,375 3% 
CARLSON,K.K. 1.0 9.0 10-1 $38,241 $39,388 Yes 10-3 10-3 $40,176 $1,935 5% 
CLEARY,D.E. 1.0 9.0 8-1 $36,046 $37 J 127 Yes Yes 8-3 8-3 $37,870 $1,824 5% 
COBBS,P. 1.0 9.0 10-1 $38,241 $39,388 Yes 10-1 $39,388 $1 J 147 3% 
COLLINS,J.L. 1.0 9.0 8-1 $36,046 $37 J 127 Yes Yes 8-1 $37 J 127 $1 ,081 3% 
COOK,J.A. 1.0 9.0 8-1 $36,046 $37 J 127 8-1 $37 J 127 $1,081 3% 
CREECH,J.K. 1.0 12.0 11 -1 $48,140 $49,586 11 -1 $49,586 $1,446 3% 
CURRAN,C.M. 1.0 9.0 9-1 $37,126 $38,240 Yes 9-3 9-3 $39,005 $1,879 5% 
DANIELS,J.A. 1 .0 9.0 8-2 $36,406 $37,498 8-2 $37,498 $1,092 3% 
DIAZ,J.P. 1.0 9.0 9-1 $37,126 $38,240 Yes 9-1 $38,240 $1,114 3% 
DRAKE,G.A. 1.0 9.0 8-2 $36,406 $37,498 8-2 $37,498 $1,092 3% 
EASLEY, R . I. 1.0 9.0 8-1 $36,046 $37 J 127 Yes 8-3 8-3 $37,870 $1,824 5% 
ENGLUND,T.F. 1 .0 9.0 9-1 $37,126 $38,240 9-1 $38,240 $1,114 3% 
ERNEST,K.A. 0.5 9.0 6-2 $17,158 $17,673 Yes 7-1 7-1 $18,023 $865 5% 
FALLSHORE,M. 1.0 9.0 10-1 $38,241 $39,388 Yes 10-3 10-3 $40,176 $1,935 5% 
FOLKESTAD,W.B. 1.0 9.0 8-2 $36,406 $37,498 8-2 $37,498 $1,092 3% 
FUENTES,A. 1.0 9.0 9-2 $37,497 $38,622 Yes 9-2 $38,622 $1 J 125 3% 
GAZIS,C.A. 1.0 9.0 10-1 $38,241 $39,388 Yes 10-3 10-3 $40,176 $1,935 5% 
GELLENBECK,E.M 1.0 9.0 16-2 $46,119 $47,502 16-2 $47,502 $1,383 3% 
GILLETTE,S.C. 1.0 9.0 8-1 $36,046 $37 J 127 Yes 8-3 8-3 $37,870 $1,824 5% 
HOLDEN,L.A. 1 .0 9.0 11-2 $39,782 $40,976 11-2 $40,976 $1 J 194 3% 
JOHNSON,C.H. 1 .0 9.0 12-2 $40,975 $42,204 12-2 $42,204 $1,229 3% 
JOI~ES, K. M. 1.0 9.0 10-1 $38,241 $39,388 Yes 10-3 10-3 $40,176 $1,935 5% 
JO.t!GENSEN,J. 1.0 12.0 4-1 $39,143 $40,317 6-1 Yes 6-3 6-3 $43,627 $4,484 11% 
KASSELIS, N. 1.0 9.0 8-2 $36,406 $37,498 Yes 9-1 9-1 $38,240 $1,834 5% 
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KENNEDY,S.A. 1.0 9.0 9-3 $37,869 $39,005 Yes 10-2 10-2 $39,782 $1,913 5% 
KURTZ,M. 1.0 9.0 9-2 $37,497 $38,622 Yes 10-1 10-1 $39,388 $1,891 5% 
L.AMBERT,C.R. 1.0 9.0 9-2 $37,312 $38,622 Yes Yes 10-1 10-1 $39,388 $2,076 6% 
LEE,C. 1.0 9.0 22-1 $54,522 $56,158 Yes 22-1 $56,158 $1,636 3% 
LEWIS,K.A. 1.0 9.0 10-2 $38,623 $39,782 10-2 $39,782 $1,159 3% 
LILLQUIST,K.D. 1.0 9.0 10-2 $38,623 $39,782 10-2 $39,782 $1,159 3% 
LOCHRIE,M.E. 1.0 9.0 12-2 $40,975 $42,204 Yes 13-1 13-1 $43,040 $2,065 5% 
MARTINEZ DE VE 1.0 9.0 7-2 $35,346 $36,406 Yes 7-2 $36,406 $1;060 3% 
MATTESON,R.C. 1.0 9.0 12-2 $40,772 $42,204 Yes 12-2 $42,204 $1,432 4% 
MELBOURNE,T. 1.0 9.0 10-1 $38,241 $39,388 10-1 $39,388 $1 '147 3% 
MUSTAIN,W.C. 1.0 9.0 8-1 $36,046 $37' 127 Yes 8-3 8-3 $37,870 $1,824 5% 
NGALAMULUME,K. 1.0 9.0 9-2 $37,497 $38,622 Yes 9-2 $38,622 $1,125 3% 
OURSLAND,M. 1.0 9.0 10-2 $38,623 $39,782 10-2 $39,782 $1,159 3% 
PENICK,J.M. 1.0 9.0 8-1 $36,046 $37 J 127 8-1 $37,127 $1,081 3% 
PINKART,H.C. 1.0 9.0 9-1 $37,126 $38,240 Yes 9~3 9-3 $39,005 $1,879 5% 
PITTOCK,B.A. 1.0 9.0 7-1 $34,996 $36,046 Yes 7-3 7-3 $36,767 $1 J 771 5% 
POLISHOOK,M.R. 1.0 9.0 10-1 $38,241 $39,388 10-1 $39,388 $1 '147 3% 
RAUBESON,L. 1.0 9.0 8-2 $36,406 $37,498 Yes 9-1 9-1 $38,240 $1,834 5% 
RICE,J. 1.0 9.0 8-2 $36,406 $37,498 8-2 $37,498 $1,092 3% 
RUBLE,M.R. 1.0 9.0 24-1 $57,843 $59,578 24-1 $59,578 $1,735 3% 
SCHAEFER,T.M. 1.0 9.0 7-2 $35,346 $36,406 7-2 $36,406 $1,060 3% 
SLOAN,T.A. 1.0 9.0 11-1 $39,388 $40,570 Yes 11-3 11-3 $41,381 $1,993 5% 
SMITH,M.J. 1.0 9.0 6-1 $33,976 $34,995 6-1 $34,995 $1,019 3% 
SOLIZ,J.T. 1.0 9.0 14-1 $43,041 $44,332 Yes 14-3 14-3 $45,219 $2,178 5% 
SOUTHARO,P.A. 1.0 9.0 11 -1 $39,388 $40,570 Yes Yes 11-3 11-3 $41,381 $1,993 5% 
SPENCER,J.S. 1.0 12.0 3-1 $38,001 $39,144 6-1 6-1 $42,772 $4,771 13% 
STEGE,K.W. 1.0 9.0 12-1 $40,569 $41,786 12-1 $41,786 $1,217 3% 
SUN,L. 1.0 9.0 8-2 $36,406 $37,498 Yes 8-2 $37,498 $1,092 3% 
THOMAS-BRADLEY 1.0 9.0 11-2 $39,782 $40,976 Yes 12-1 12-1 $41,786 $2,004 5% 
VASEK,C.D. 1.0 9.0 6-1 $33,976 $34,995 Yes 6-3 6-3 $35,695 $1,719 5% 
WELLOCK,T.R. 1.0 9.0 8-1 $36,046 $37 J 127 8-1 $37,127 $1,081 3% 
WESSEL,N.G. 1.0 9.0 12-1 $40,569 $41,786 Yes 12-3 12-3 $42,622 $2,053 5% 
WILLIAMS,W. 1.0 9.0 8-2 $36,406 $37,498 Yes 9-1 9-1 $38,240 $1,834 5% 
WILSON, D. A. 1.0 9.0 12-2 $40,772 $42,204 12-2 $42,204 $1,432 4!15 
WISE,M.J. 1.0 12.0 3-1 $38,001 $39,144 6-1 Yes 6-3 6-3 $43,627 $5,626 15% 
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WYATI,M.J. 1.0 9.0 9-1 $37,126 
YANG,T. 1.0 9.0 13-2 $41,995 
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$38,240 Yes 9-3 9-3 
$43,470 Yes 13-2 
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$39,005 $1,879 5% 
$43,470 $1,475 4% 
